B /2.4 Of_l’
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) -
SEE.-%:"VACYACTSTATE‘"ENT B For usa of this form, 1es AR a23-105; pr) ‘GAM
ON DA FORM §7—8-! - agency Is US Army Military Personnet Chnter.

PART | — ADMINISTRATIVE DATA

5 LAST MAME - FIRST NAME - MIGOLE INITIAL b, S5N c. GRADE | J. DATE OF RANK T, '3A |1, DESIGNATED s (woyln, STA Cong
. Year |Month | Day SPECIALTIES
NORIEGA, Richard J 2LT IN 11 48398
i UNIT, ORGANIZATION, STATION, ZIF CODE OR APG, MAJOR COMMAND I REASGN FOR SUBMISS: 2 cboun
ObE
Co G(~) (Abn) 143 Inf, 3816 Caroline, Houston TX 77004 04 | CHANGE £RN DUTY OT
L PERIOD COVERED m, NO.OF [n. MILPQ o. RATED OFFICER COPY {Check one and date) o FORWARDING ADDRESS
T Ao MONTHS CODE )
I ' 1. GIVEN TO OFFICER
Year [Manth | Day Year | Month| Day
4—8 2. FORWARDED 7O OFFICER
84107 (12 | 85 03|23 | 8 ous
: ’ . 31lJUL86
a. EXPLANATION OF NONRATED PERIODS |

None

PART It — AUTHENTICATION {Rated officar signature veriftes FART I data and RATING OFFICIALS ONLY)

4. NAME OF RATER {Lext, First, ALl ) N SIGMATURE
TOELKE, Dudley S H"I Qe
DATE

GRADE, BRANCH, ORAGANIZATION, DUTY ASSIGNMENT

CPT IN, Co G(-) (Abn) 143 Inf, Co Cdr ‘ 28 May 86

b, NAME OF INTERMEDIATE RATER {(Laat, Firat, A1) SSN . SIGNATURE

GRADE. BRAMNCH, QRGANIZATION, DUTY ASSIGNMENT DATE

¢, NAME OF SENIOR RATER {Last, Firsr, My SSN SIGNATURE f
PUTTY, William B __’“lé./dfzﬂ“ st
m_"-ll—l—_—.—.__-,-_—_-"—__

GHADE, BRANCH, CHGAMIZATION, BUTY ASSIGNMENT

COL IN, HQ 111 S5pt Gp, Gp Cdr
d. SIENATUPE O w? ICER ‘ DATE L. BATE ENTEREG oM F PATED DFRICER
~ 4’ 67‘-};5, « 2L 7 O /Mﬂyéé 2'4‘_5

i PART LI — DUTY DESCRIPTION (Raters
# PRINCIPAL DUTY TITLE i Executive Officer Iu.ssuuos 11R
€. REFER TO FANT |He, DA FORM 6Y-8=1
Executive Officer of an Airborne Ranger Long Range Reconnaissance Patrol Company.
Responsible for implementing and supervision of officer developement programs. Insure
logistic readiness of the company. Additional duties include, Maintenance, Dinning
Facility, Logistic Readiness, Organization Safety, Physical Fitness, Weight Control,
and Mobilization Officer; also Fire Marshall and member of Armory Safety Council,

PART IV ~ PERFORMAMCE EVALUATION — PROFESSIONALISM (Rater)
ing statement HIGH DEGREE LOW DEGREE

{Ia llems ! through 14 below, indicale the degree of agr ¢ with the foll

S N AL COM Y ENCE N ierine of tne s, & officer.” Any comments will be reflected in b below.] ] 2 3 ‘ A

1. Possesses eapacity to acquire knowledge/grasp concepts . 1 8. Displays sound judgment 1
2. Demonstrates appropriate knowledge and expertise in assigned tasks 1 9. Beeks self-improvement 1
3. Maintsing appropriale level of physical fitness PASS 8408 1 10. Is adaptable Lo changing situations 1
4. Motivatas, challenges and develops subordinates 1 11. Seta and enforces high standardy 1
5. Performs under physics! and mental stress 1 12, Posszssen military bearing and appearance 704%/143 YES 1
6. Encourages candor and frankness in subordinates 2 13, Supports EO/EEQ i
7. Clear and concise in written communication 1 14. Clear and concise in oral comeunication 1
b PROFLSSIONAL ETHICE (Comment on any arce where the raled officer is particularly outsfanding or nevds impravement)

LT Noriega is an exceptionally dedicated officer. He sets high standards

- DEDHEATION and sees to it that they are obtained and maintained through example,

1

2. RESPONSIBILITY

3. LOYALTY

4 DISCIPLINE

5 ANTEGRITY

6. MORAL COLURAGE

7. SELFLESSNESS

8. MORALSTAND--
AADS

REFLACES DA FORM 87=7, 1 JAN 70, WHICH 15 OBSOLETE, 1 NOV 75, US ARMY OFFICER EVALUATION REPORT

DA 3%, 67—8




PERIOD COVERED 840712 - 850323

PART V — PEAFORMANCE AND POTENTIAL EVALUATION ¢Rater}

s mateo ofFicensName  NORTEGA, Richard J SN _-

AATED OFFICER |3 ASSIGNED IN QNE QF HIS/HER DESIGNATED SPECIALTIES/MOS E YES D NO

b. FEAFORMANCE DURING THIS AATING PERIOD. REFER TO PART 151, DA FORM 67-8 AND PART lil a, b, AND ¢, DA FORM §7-8-1

ALWAYS EXCEEDED USUALLY EXCEEDED ‘ OFTEN FAILED USUALLY FAILED
I I REQUIREMENTS I X I REQUIREMENTS ! I MET REQUIREMENTS l l AEQUIREMENTS I I REQUIREMENTS

& COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE, AEFER TO PART ifl. DA FORM 57-8 aND PART lil a, b, AND ¢, DA FORM 67-8 -3, DO MNOT USE FOR COMMENTS
ON POTENTIALI .

LT Noriega has performed his duties as Executive Officer in an outstanding manner.

His work on mobilization was noted by the STARC Mcbilization Team as being excellent
during their inspection in December 1984. His implementation of a weight control
program has been strictly in accordance with AGTX regulations., His work on preparation
for the COMET and CRI/CI has also been significant. His assistance in logisties and
transportation, most notably during REFORGER, has been invaluable,

d. THIS dFFICEH'S POTENTIAL FOR PROMOTION TQO THE NEXT HIGHER GRADE 1S

PRCMOTE AHEAD OF PROMOTE WITH .
l I CONTEMPORARIES l x I CONTEMPORARIES ' l DO NOT PAOMOTE I I OTHERA (Explain belotw}

o, COMMENT ON POTENTIAL

2LT Noriega should continue to receive command and staff positions as well as
military schooling to prepare him for further promotions.

PART VI = INTERMEDIATE RATER

a. COMMENTS

PART VII = SENIOR RAYER

#. POTENTIAL EVALUATION ls-lt Chapter 4, AR 5:{-]05) b. COMMENTS .
SR RM: 2LT ( } 2LT ‘Noriega oont:i.nues to improve in his duty assignments.
( sy {He is a fine officer and an asset to the guard.
t /) ,
"—X'—' SRz CNL t 2
PUTTY WILL )
NATF 8 { )
TP 15 { )
3312601 t )
A COMPLETED DA FORM 87—8-1 WAS RECEIVED WITH
THIS REPORT AND CONBIDERED {N MY EVALUATION
AND REVIEW
I E ves [] o0 exsptotn in vy

—
Ny . ’ . ¥ U5, Government Printing Oific.: 1932—381-6454 113
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n
AEEARCL s vl PEMEN For use ol this form, sed AR 62° 105; propanunt
I DA FORN 678 -1 Agency is US Ariny Military Pe sonnal Center.
PART I - ADMI‘NISTHATI’VE DATA d
4. LAST NAME FIAST NAME . MIDDLE INITIAL h. SN € GhRape B d DATE OF RANK [ " o T DESIGNATED [, PMGE WG; [, ST Co—-og
Yeur | Month Doy SPECIALTIES
NORIEGA, Ricahrd J.
2LT 84105 )11 (1IN 11B 48398
{
! BT, ORGJINIZA'I'!ON, STATION, ZIP CODE OR APOD, MAJDA COMMAND i. REASDN FOR SUBMISSION k. CoMD
CODE
_ Co G(-), 143d Inf, Houston, TX 77004-3912 04 | Change of Duty oT
[ R
!
i. PERIOD COVERED m. NG OF n, MILPOQ 0. AATED OFFICER CORY {Check one and dater . FORWARADING ADDRESS
EAOM THRU MONTHS CODE
D 1. GIVEN TO QFFICER
Yéar I Month| Day Year | Munth| Day

E 2. FORWARDED TO OFFICER

85| 08] 01186] 0731 4 48 _23JUL8Y

Houston, TX 77

5

a. EXPLANATION OF NONRATED PERIDDS

PART Il — AUTHENTICATION {Raled wlfiver signature werifies PART [ data and RA TING GFFICIALS ONLY)

3. NAME OF AATER (Las/, First, A1) SSN SIGNATURE

TOELKE, Dudley S. e 00 S/Cz.e/fz.__,

GRADE. BRANCH, ORGANIZATION, DUTY ASSIGNMENT

CPT, IN, Co G(~) 143d Inf, Commanding

GATE

L SonEg7

. NAME OF INTERMEDIATE RATEA {Last. First, Mty SsM SIGNATURE

-

SAADE, BRANCH, OHGANIZATION, DUTY ASSIGNMENT - 7 DATE
G. NAME OF SENIOA RATER (last. Fiest, M2 ) 55N ) SIGNATURE /
PUTTY, WIlliam B. mm
JRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT . 4 DATE
COL, IN, 111th Spt Gp, Group Commander 9707,54 QA/U/‘-) 87

P

7. SIGNATURE RATEDQFFICE S DATE BAD?(;:J&’;“IE RED ON h;‘ATIEIE‘,NOF?CER 9 SR M!’O INITYALS ‘I‘Ngll? OF
S Ul Dl o A [ Ton 87 %5655 e o
f La

PART Il - DUTY DESCRIPTION fleuter)

LoneraLovymTee  Communication Platoon Leader |pssmos 1B

P REFEATO PART It1s, 0A FOAM 678 1 Long Range -Reconniassance Patrol Company

Responsible for training and developing the platoon of a Long Range Reconnaissance
Patrol Company, into an effective combat ready platoon. Maintain apd develope a

comprehansive training plan that will qualify all platoon personnel in Long Range
Reconnaissance (LRRP) operations. Responsible for supervising the platoon during

Field Training Exercises (FTX).

PART IV — PEAFORMANGCE EVALUAYION - PROFESSIONALISM (Hutir)

i Bems D dbheough t barloate . andivate the Hegeve o agscement gath the Farllerncivad Sdotemmants

PRAOFESSIONAL COMPETENCE 0% i des Ui uf the ruded offieer 3oy, eomamets werdt e reflected tn b belows i 1

HIGH DEGREE LOW DEGREE
- —
2 3 4 5

Purssesyes Cafcity ta avquirge ksowledue/yras), Colreeply He Diapays suund judgment

. Demonstrotes appropriote knowledye and expertise in assigned tasks B Bevks self improvement

0, s mlaptable to changing situations

Muintains appropriute leyel of physical Titness PASS 8 706

Mativates, challenges and develops subordingles - Sets and enforces high standards

. Performs under physical and menlal stress

12, Pussvsses milivary beuring and appesrance

YES 717145

Encourages candor angd Frankness in subordinales 13, Supports ;—ZU;‘EEO

. Clear and coneise in wrilten communication

Sl | SR R S

1L Clear amd concise in oral tommupicalion

Ll Ll L) [ P (N RN

PROFESSIONAL ETHICS (Cammens Ly aren where e cufed lfaoer is parlicederfe ocdduredis or Hetassln triprrens s g £

1LT Noriega is in outstanding physical condition.
JEDICATION
TESPONSIBILITY b.5 2LT Noriega performs in an excellent manner under
~OYALTY
JISCIPLINE Stress.
INTEGRITY

MORAL COUAAGE : 1 i - 4 is outstandin
Stericsomenn b.1 2LT Noriega's dedication g
MORAL STAND -

ARDS )
' : ﬁ’eceiye(f .
PR T T

FORM HLPEACLE QAL OUMGE 200 JAM 20 W0anCH1 b 13100t 8 11 1 ) s Andiy 1 FFICER 10N _59"“7
1ser o K 7 - 8 W{‘;',q‘_l EBn ..B\)




PERIOD CAVERED 350801 - 860731
PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rorers

s RATED OFFICER'S NAME Richard J, Noriega _

RATED OFFICER IS ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIAL TIES MOS 71»3] vES. i l NO

b PERFORMANCE DURING THIS RATING PERIOD. REFER TO PART i, GAa FOAMB7. 8 AND PART Ml a, b, ANDc, DA FORM 67—-8-1

ALWAYS EXCEEDED USUALLY EXCEEDED OFTEN FAILED USUALLY FAILED
AREQUI REMENTS D REQUIREMENTS . MET REQUIREMENTS REQUIREMENTS REQUIREMENTS

¢. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE
ON POTENTIALY

2LT Noriega has done an outstanding job of leadership with the communications platoon.
Even though his branch is infantry, he has aquired the necessary technicial expertise to
property emplcy his platoon., He has combined his new technical abilities with superb
leadership to weld his platoon into an excellent unit. He has increased the physical

. fitness of his platoon by setting and maintaining high standards. His maintenance and

! training program for his platoon is a fine example for the rest of the company .

. REFER TO PART i1, DA FORM 67-8 AND PARY /il 5, b, AND ¢, 24 FORM 67-8—-1, DO NOT USE FOA COMMENTS

-d, THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS

PROMOTE AHEAD QF PROMOTE WITH = i
E O EME AHEAD ¢ D T e DO NOT PROMOTE D OTHEA (Explain belatw)

. COMMENT ON POTENTIAL

2LT Noriéga should attend Ranger School. He should continue to receive command

‘and staff positions.

PART VI —~ INTERMEDIATE RATER

8. COMMENTS

FART V11 - SENIOR RATER

8. POTENTIAI EVALUATION [Sce Chapiter -3, AR G24-105; b. COMMENTS
SR '
. RO 2T 2LT Noriega is an asset to the Texas National Guard. He
X %13 n o = continues to progress in his assignments.
13 _
3 SR: CoL
FUTTY W
N DATE: 87/139/34
TOTAL OFF
RATED: 23
ADDRESS: 331284
TS REomT Ao S s SCEVED T
AND REVIE!

-y

E vES D NO (Kxpilain in 4 Y.
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SEF PRIVACY ACT 5 ATEMENT
L DA FORMGT -8

Fur ulv'u‘ 1l form, sea afl 523 1045,
apansy i3 US Ariny Mititary Parsonna?

Snonent
nier,

JUL 20 188

PART i - ADMINISTRATIVE DATA T ——
LAST NAME - FIRST NAME . LE INIT. i 5% <. 4. DATE OF RANK |, .
& LA MDD 1AL . 55N <. GRADE Ve T ooy = BR FSPDE%s'ftaTAITEEsD 0. PMOE (Woy  [h.STa C—O'D?
NORIEGA, RICHARD J. ILT | 87j05 | 22]IN [11B 48358
i, UNIT, DAGANIZATION, STATION, ZIP CODE OR APD, MAJOR COMMAND i. AEASON FOR SUBMISSION k. Camg |
CO0E
Co G (-) 143d Inf (TXARNG) Houston, TX 77004 03 i Change of Rater or
I. FERIOD COVERED m NG OF n MILPO 0. RATED OFFICER COPY [Check unc and dair) p. FORWARDING ADDRESS
F oM THRAU MONTHS COLE . _
Year {Month| Day | Year |Manih] Duy DXIETN TO OFFICER
2. FORWARDED JQ OFFICER 75
87| osjo1 | 88| 02|29 7 48 2170188

q. EXFLANATION OF NOMHRATED PERICOOS

PART Il ~ AUTHENTICATION Ruled uffiver signdture verifies PART 1 dola wnd RATING OFFICIALS ONLY)

N

. NAME OF RATER fLasi, Firnl, M)

McDAVID, Sidney P.

GRADE, BAANCH, ORGANIZATION, DUTY ASSIGNMENT

m— ] U (L

CPT, IN, TXARNG, Co G(-) 143d Inf, Commander

b. NAME OF INTERMEDIATE AATER (Lust, Furst. A11}

55N

SIGNATU

o

RAE

GHADE, BAANCH, ORGANIZATION, DUTY ASSIGNMENT

OATE

c. N:ME QF SENIOR RATER fLost. First, AN)

‘PUTTY, WILLIAM B,

GHADE, BRANCH, DAGANIZATION, DUTY ASSILNMENT

¢, COL, IN, HQ 1lllth Spt Gp,

Group Commander

£)

DATE

/0 S/t B8

4. SIINATURE OF RATED OFFICEA

HOT AVAILABLE FOR SIGNATURE

CATE

e DATEE

DA FQRAM 24

NTERED QN |t HA'IED‘QFEIC_ER‘ 8. 5A MPO INITEALS |h. ND, OF

PART Il — DUTY DESCRAIPTION (Hatrrt

A | e

8. PRINCIPAL DUTY TITLE

Communications Platoon Leader

l b, S51/MOS 2 SA

€. REFER TO PARAT M2, DAFORME?-B |

Responsible for training the Commo. Platoon for
and supervise individual and collective training programs for the platoon.
duties include company physical security officer and physical fitness officer.

its wartime mission. Develop, implement

Additional

PART IV —~ PERFORMANCE EVALUATION — PROFESSIONALISM ¢ Haterl

S PROREEIONAL COMRTINCL e L ST e ety (UCHEETAEE | LOWDRGREE

1. Possesses capacity Lo acquire knowledpgefrrasp concepis I K. isplays saund judgiment i
2. Demonstrates sppropriate knowledge and expertise in assigned tasks Z 9. Kecks sell-impraovement I
3. Maintaina appropriate leve] of physical fitness 870y PASS 1 10, Ix adaptable to changing situations :l'{
4. Mativates, challenges and develops subordinales Z 1L. Sets wind enforces high standards !
5, Performs under phy.':ical and menial stress T 12 Possvsses military bearing and appearance 717150 TES 1
8. Encourages candor and [rankness in subordinates 1 13, Suppuris FOJEEQ T
7. Clear and concise in wrilten communication I 1.1, lear and cuncise in ural communication 1
b. PROFESSICNAL ETHICS [Cwitinent on urty arva whvre M raded stfieee in parfculidely oufdamileng are meaads ingeroee meni)

L.1,3,4,6.

DEDICATION
RESPONSIBILITY
LOYALTY
DISCIPLINE
INTEGRITY
MOHAL COURAGE
SELFLESSNESS
MORAL STAND-
ARDS

LI B

Although branch qualified as an Infantry Officer, LT Noriega did an

outstanding job leading the Commo. Platoon. 1
mission and his men drove him to exceeding the standards in all assigned tasks.

His discipline and moral courage are displayed by his graduation from the
Masters Fitness Trainers Course.

Iis dedication and loyalty to his

FORM.-
T 3EP 79

DA 67—18

HUFLAGCELS DA FOUME! #1188 LI WIHCH IS GRSOLL TE, 1 #0v 19

US ARMY OFFICER EVALUATIGN REPORT.




PERIOD COVERED 870801 - 880229

PART V - PERFORMANCE AN POTENTIAL EVALUATION iRatcr)

. RATED OFFICER'S NAME 4 sSN
. - NORTEGA, Richard J.
AATED OFFICER IS ASSIGNED IN ONE OF HIS/HE R DESIGNATED SPECIAL TIES/MOS E} YES D NG

o FERFDAMANCE DURING THIS RATING FERIOD. REFEATE PART |11 DA FORM 67-8 AND PART 111 2, b, AN ¢, DA FOR §7-8-1
ALWAYS EXCEEDED USUALLY EXCEEDED OFTEN FAILED USUALLY FafLED
l:] REQUIREMENTS REGUIREMENTS D MET REQUIREMENTS D REOUIREMENTS REQUIREMENTS

. COMMENT ON SFECIFIC ASPECTS OF THE PERFORMANCE, REFER TOPART 141, DA FOAM 57.8 AND PART ¢ n, b, AND ¢, DA FORM 872-8—%. DO NOT USE FOR COMMENTS
ON POTENTIALL

While Commo Platoon Leader, IT Noriega's platoon successfully passed a COMET Inspection,
two (2) Command Inspections and a REMOBE. e successfully graduated from the Master
Fitness Trainers Course and has consistently scored 290 or higher on all physical fitness
. tests. Lt Noriega Successfully graduated fifteen (15) men from the USAR 31C school. This
"J- course was twelva (12) months long. Through his guidance and leadership LT Noriega has
developed one of the best’ trained Commo, Platoons in the Texas National Guard. '

d, THIS OFFICER'S FOTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE 1§
PROMOTE AHEAD OF FRAOMOTE WITH . i
D CONTEMPORARIES m CONTEMPORARIES D CoNoT PROMOTE D OTHER thxplin setow)

o COMMENT ON POTENTIAL

LT Noriega is capable of being a Company Level Commander.

PART VI —~ INTERMEDIATE RATER

o COMMENTS .
. PART VI ~ SENIOR RATER
* POTENTIAL EVALUATION (Se¢ Chapier 7AW 623 03] h. COMMENTES i
DA .

SR USE ONLY LT Noriega 1s an excellent asset to the Texas National Guard.
SE— } HI He continues improvement in all assignments given him.
=1 —

—X_1 - ) N

] UL

: I 4

— T

] Httiin.

— 1 i ]

I 0 - B
S B Lo R —

HCOMPLETED DA FORM 6T-B=1WaAS RECEIVED WiTH . !. . :
THiS REPORAT AND CONSIDERED iN MY EVALUATION
AND REVIEW
[ ‘E] vES D MO tExplain in by

U.S. Gu.. 1MEDT PRINTING CFFICE : 1985 0 - 489-15¢




SEEPRIVACY ACT STATEMENT For v o1 this farm, see AR 823 105; proponent

ON DA FORM 67—-4--} spancy s US Army Military Parsonnsl Canter.
PAMT | — ADMINISTRATIVE DATA
a LAST NAME  FIRST NAME . MIDDLE INITIAL b. §5N ¢. GRADE ;;.?*TEO:L“":‘.: » BR ;'F%%?fr'?l?so » PMCS W0l [h.5Ta Coog
NORIEGA, RICHARD J. P |1 |s7(o5 22| 1B 48398
1. UNIT, OﬁGANIZIATION. STATION, ZIP CODE OR APO, MAJOR COMMAND J REASON FOR SUBMISSION k. coup
Det 1, HHC, 50th Armd Div (SUC: 800) TXARNG Transfer to Inactive [|°°°*
6546 Petropark Drive, Houston, Texas 77041-4923 37 | Army National Guard OT

1. PEAIOD COVERED m. NO. OF n MILPO @ RATED QFFICER COPY (Check ane and dale) p. FORWARDING ADDRESS
MONTHS CoDE

. FROM THAU |
Year | Manth} Day Year | Munlh | Day [:] N o ereen
" m 7.8 ?‘A 10 “% Houston, !exas 77017

| 88] 10[01 | 89]08 | 01] 10

! a. EXPLANATION OF NONRATED PEAIODS

-

PART 1 =~ AUTHENTICATION (Rated officer signatuce verifies PART | dola and RA 'I‘JHG OFFICIALS ONLY)

#. NAME QF RATER fLass, Firnd, ALYy 55N . SICNATUR
HEUER, DAVID A, ,(/Séiéﬁzf%izl}Q;ziﬂfg,ﬁl)
GRADE! BHANCH,OHGANIZATIOM, DUTY ASSIGNMENT ODATE .
BG, GO, Det 1, HHC, 50th Armd Div, Assistant Division Commander—Maneuver 1 Dec 89
b. NAME OF INTERMEDIATE RATER fLatl, Firat, Ati} SEN SIGNATURE
# ]
GRADE, BRANCH, OGRAGANIZATION, DUTY ASSIGNMENT DATE
€. NAME OF SENWIRA RATER fLast. Firsl, AHJ 55N . SIGNATUA Q
HEUER, DAVID A. | M )%4«’,
GRADE, BRAMCH, ORGANIZATIDN, DUTY ASSIONMENT DATE
BG, GO, Det 1, HHC, 50th Armd Div, Assistant Division Commander-Maneuvenn 1 _Dec 89
d. sxcm\r@zw DATE v BATE Tensam Rt dicER [o. SR W :‘kgf' OF
0 )7M 1 Sep 89 Qﬁﬁzj/ ol i 0

PART 1}l — DUTY DESCRIPTION (Raler)

». PRINCIPAL DUTY TITLE AIDE I b. SSMOS | - w

c. REFER TO PAAT tlla, DA FORM 67 -8.-1

Responsible for planning and coordinating visits to units in Texas. Responsible for
preparing speeches and other materials. Responsible for arranging commander's conferences.
Responsible for participating in staff meetings at all levels. Responsible for planning
and making arrangements for Annual Training and visits to New Jersey. Responsible for
assisting the Assistant Division Commander-Maneuver in meeting all commitments,

PART IV - FERFORMANCE EVALUATION — PROFESSIONALISM fRulee)

5. PROFESSIDNAL COMPETENCE o0 Niema | farnugh 14 helore, indivate the alegree of apreament with e fullewing statemenin HIGH DEGREE LOW DEGREE
: - ad beitg descriptioe wf the raled offiver. Any comments wilt be refiested 0 b betow. 1 2 3 4 5

1

Possesses capacity Lo scquire knowledge/grasp concepls K. Displays sound judgment

9. Seeks seli-improvement

. Mainlains appropriate tevel of physical fitness 8903 PASS 10. Is adaptatile to changing situstlons

. Motivales, challenges and develops subordinates

4

2. Demonstrates appropriate knowledge and ex periise in assigned tasks
1

1

11. Sets and enforces high standards

. Perlorms under physica'l and menta) stress 12. Possesses mi!itary bearing and aAppenzance [ / 45 q
; I X ]_n;
13, Supporls EO/ERO

t4. Clear and congise in eral communleation

HH\-—'FHHH
o font frd fpd ok ot s

- Clear and concise in written communicalion

5
6, Encourages candor and frankness in subordinales
7
[

- PROFESSIONAL ETHICS (Commeni on any area twhver tha rated effiver in guetivetarts aatstomiting or aceds g gremend}

b. 1) Outstanding in dedication to his job and mission.

roeoreation [ b, 3) Unexcelled in loyalty.
Proeanry 0T 1 b, '5) Integrity is above reproach.
N b. 7) Selflessly gave of his time and energies.

6. MORAL COURAGE

7. SELFLESINESS

B. MORAL STAND-
ARDS

A FORM 67 -— 8 NLPLACES DA FORAMG) £, 1 14N 13 WIICH 15 QBSIL & TL, YV NUY D USs ARMY OFFICER EVALUATION REPORT
15EP T8




"

remoncovense 881001 890801
PART V ~ PERFORMANCE AND POTENTEAL EVALUATION (Naier) Y

~maveo orricens vave _ NORTRGA, RICHARD.., -
Dves Dno \

AATED OFFICER 1S ASSIGNED IN ONE OF HISIHER DESIGNATED SPECIALTIES/MOS
1 : \\
b PEAFDAMANCE DURING THIS AATING FERIOD, AEFER TOPART ill, DA FORM 67-8 AND PART 1, b, AND ¢, DA FORM §7-8-1

ALWAYS EXCEEPED ¥ USUALLY EXCEERED - OFTEN FAILED USUALLY FAI‘L
m AEQUIREMENTE d D REQUIAEMENTS MET REOUIREMENTS REQUIREMENTS D nsoumemsm\é\
)

&. CO;!::IEENN".'BLP: SPECIFIC ASPECTS OF THE PERFORMANCE. REFER YQ PART 1), DA FORM 67 -8 AND PART I ¢t b, ANOc, DA FOAM 6Y-8-1. DO NOT USE FOR COMMENTS
ON P N

Lieutenant Noriega has the - judgement, maturity, and capabilities required of a general
officer’'s aide. He knows how to use his experience in planning, organizing and arranging
both AT and IDT visits to units and command posts. He is confident and competent in

dealing with senior leaders, both in the Guard and the active component. Lieutenant Noriega
is tactically and technically proficient. This makes him extremely valuable in making visit
-4 and inspections. He is adept at preparing speeches and is constantly on the lookout for

" new materials and maintains an effective research. He is well read and physically fit.

L

attending a one year masters program at Harvard University which shows his capability. He
is one of the best lieutenants I have ever known in 35 years service. ’

Lieutenant Noriega should be given an opportunity soon to command a company. He is currently

4. THIS DFFICER'S FOTENTIAL FOR PAOMOTIDN TO THE NEXT HIGHER GRADE 1S

- PRAOMOTE AHEAD OF . PROMOTE WItH g - i
FAOMOTE AMEADOF . [:l rnoMotE With [':] 0O NOT PROMOTER D OTHER (Explain befow

o COMMENT ON POTENTIAL . .
Lieutenant Noriega has outstanding potential. He could command a company immediately and

- has definite potential for battalion 53 or XO. He has all the leadership traits, maturity
and capability to command a battalion given the proper development over the next few years.

1 ' Ve,

v MR

PART VI — INTERMEDIATE RATER

». COMMENTS

FPART VI — SENIOR RATER

5. POTENTIAL EVALUATION {Sce Chapter 4, AR 621-105) b. COMMENTS
SR . use%‘?uw
X ‘ § W Report processed under paragraph 3-17a(1), AR 623-105.
h _ - | Rater utilizing senior rater option.
oMo
L

ittt
M T
N (T

: Hh

i

1] Lo

A COMPLETED DA FORM 67-8—1 WAS RECEIVED WiITH
THIS AEPORT AND CONSIDERED 1N MY EVALUATION

AND REVIEW
YES ["__] MO (Explain in b)
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Uiv isA FORM 67 5 f

oL Fut U Ol ithae Fadta, s AH B3 10S, prog. saee |

dgency s LS Ariny Military Parsonnal Centar.

NORIEGA, RICHARD J.

PART | - AUMINISTRATIVE DATA e
3 LAST NAME FiRST NAME MIDOLE INITIAL b SSN < GRAOE [ & DATEOF RANK [, an [1 pESIGNATED g Pacs Wen [ STa cope]
o Veur |Blanih | fioy SPECIALYIES b £

1LT |87 | 05|22 |IN| 11B

48398

90

o8 | 02

91

i UNIT, ORGAMNIZATION, STATION, ZIP CODE OR APO, MAJOR COMMAND I- HEASQON FOR SUBMISSION k. CoMp
[+{v]
HHC,36th Bde, 50th AD, (SUC: 850) WYQVAA oe
6546 Petropark Dr., Houston, TX 77041-4923 04 | Change of Duty OT
I. PERIOD CQVERED m. NO, OF n. MILPO a. RATED OFFICER COPY {Uheck une and dete) p. FORWARDING ADDRESS N
FROM THRU MONTHS CODE "
1. GIVEN TQ OFFICER
Year | Munth{ Duy Year | Munth| Duy

HOUSTON, T 5

2. FORWARDED TO OFFIGER

0 31May91

31 48

4 EXPLANATION OF NONRATED PERIODS

PARY I — AUTHENTICATION rltated offiver tignatirg: Iwrifies FART | duta unid RATING OFFIUIALS ONLY)

. NAME OF RATER fiual. First, AH)

' GILPATRICK, DENNIS R.

4

i GHAADE, BRANCH, ORGANDZAYIUN, OUYY ASSIGNMENT DATE "
MAJ, AR, HQ, 36th Bde, 50 AD, Brigade S3 AT By
b NAME OF tNTEAMEDIATE RATER tLuct, First, M12 SSN SIGNATURE
GRADE, BRANCH, OHGAN!ZATIDN_ DUTY ASSIGNMENT DATE
o 2

€. NAME OF SENIOR RATER (Lusf, fursd, M1y SSh sm.rugc‘ﬁ -

7 /) 5 el
CLARK, DON H. A FEn %, .
GRADE, BHAMNCH, ORGANIZATIQN, OUTY ASSIGMNMENT 4 DATE .
LIC, IN, HQ, 36th Bde, 50 AD, Brigade XO /7 AE,
d. SIGNATURE OF RATED OFFICER DATE & DATE ENTERED ON [ 4, RATED OFFICERA |a. SR MPOIMITIALS |h. NO. OF

R . @ 7/ CAFOAM 21 MPO INITIALS INCL
not available for signature C; 31Mav9] nr n
PART Il — DUTY DESCRIPTION rRatert T

»PrunciraLouty nitee  LTATSON OFFICER ] b. SS4/MOS 11C00

v. AEFER TO PART illa. DA FORM BT 8. 1

Responsible for establishin
responsible for maintaining
Jperation plans, orders andoverlays are delivered and understood.
and representing the Brigade

g and maintaining direct coordination with Division
secure communication between Brigade and Division.

G3 Qperations.
Ensure
Responsible for attending
Commander at Divisjon Staff briefings,

PART IV — PERFORMANCE EVALUATION — PROFESSIONALISM { Ruter

PROFESSIONAL COMPETENCE

HIGH DEGREE
1 2 .3

LOW DEGREE
4 5

the Frema Fdtironeh 88 budan, ondicat (i depres ool s comnns w el ae foiloirog siabeinen is

as bing desesiplaos ol D vl o Offaer Lt o cunveracnls andl b Pt id o 8 batergy 4

- Possesses capacity to

acquire knowledye/grasp concepts - Blisplays sound pudgmern

[

- Demoustrates appropriate knowledge and experlise i asstpuid Ganks

- Bevks seld improvement

Muainlains uppropriate level of ph)}sical fitness

9010__PASS

s adaplalite Lo changing siluations

. Mativates, chatlenges

‘and develups subordinates - 8els wnd enlarees high stundards

. Performs under physical and mental siress

717156 YES

- Possesses military bearing and HPPeArs hee

‘. Encourages candor and frankness in subordinutes

$. Nupparts EO/EED

. Clear and cuncise in wriltvn communivation

-!--|.--\ e n--nly—n ,._.[,...
|

Ll e (] [ P S

Clear and eoncise in oral communication

FROFESSIONAL ETHICS el an any arva wheee 1 vadesd ol

B AT s s bt s Beesd fmge o arnend b

LEDICA TION
HESPFANSIBILITY
LOYALTY
DISCIFLINE
INTEGRITY
AMORAL COUHAGE
SELFLESSMESS
MORALSTAND -
AADS

a.7) Officer produced a well coordinated PGE for the Brigade Mortar Platoons.
-b.5,8) Officer's integrity and high moral standards have been significant
factors in his success.

FOAM
1 5EP 79

67—8
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U5 ARMY OFFICER EVALUATION REPOAT
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PART V « PERFORMANCE AND POTENTIAL EVALUATION (Kurer)

s RATED OFFICEA'S NAME NORIEGA, RICHARD .J. S5h
AATED OFFICER 15 ASSIGNER IN ONE OF HIS/HERA DESIGNATED SPECIALTIES/MOS m YE3 D NO -

b, PERFORMANCE DURING THIS RATING PERICO. REFER TO PART 11, OA FORM 67 BANDPART tHda, b, ANDc, DAFORM 37-8-1
ALWAYS EXCEEDED USUALLY EXCEEDRED QFTEN FAILED USUALLY FALLED

c. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE. REFER TC PART (11, DA FGRM 67-8 AND PART I a, b, AKDG ¢, DA FORM 67-8—1, DO NOT USE FCR COMMENTS
ON POTENTEAL] ] :

First Lieutenant Noriega's ability and excellent writing abilities led to the development of
the Mortar PGE for TY91l. His leadership gqualities combined with his organizational abilities
led to the development of the PGE team and coordination of mortar evaluation within the 36th
Brigade.

d. THISOFFICER'S POTENTIAL FOR PROMOTIDON TO THE NEXT HIGHER GRADE 15
PROMOTE AHEAD OF PROMAQTE WITH . 3
CONTEMPORARIES D CONTEMPORARI(ES DO NOT PROMOTE OTHER (Explain belvw)
o COMMENT ON POTENTIAL

First Lieutenant Noriega has the potential to be an excellent Company Commander or serve in a
battalion staff position.

PART Vit — INTEAMEDIATE AATER

2. COMMENTS

PAAT Vil - SENIOR RATER

v comments Pirst Lieutenant Noriega was instrumental in the
UsEonty [ planning, coordination, execution, and evaluation of the 36th
Brigade 4.2" Mortar Training Program for TY9l. 1LT Noriega
developed an outstanding 4.2" Mortar Gunnery Program for AT91.
He has been a valuable asset to the Brigade Operations Section.
His expertise in the deplotment and utilization of mortars in i
support brigade operation has been invaluable. 1LT Noriega is a’
highly motivated and very capable officer. I fully concur with
the potential comments of the rater.

o POTENTIAL EVALUATION (See Chopier 4, AN 6231003

s

] _

Rated officer was not available for signature at the time this
T Aent repoft was initiated. Report processed under para 4-llc,
Ao neEview KYES Dun (Esptoin in AR 623-105.

1.5, GOVERNHENT PRINTING OFFICE : 1985 O - 4B2-85°
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S A aeba it N For use g1 this form, see AR 422.106; proponenat Cg— /
ON DA FORM 67 -4~] spency is US Army Militsry Pursannal Center. E

PART | - ADMINISTRATIVE DATA —
& LAST NAME - FIRST NAME - MIDOLE INITIAL - 8SN o GHADE yt.?A':u?-fhnA;.: T ;.P:EECSITE#‘;? 8. PMOS WO, . 874 Copg
NORIEGA, RICHARD J. _ 1Lt {87 0522 || 11 48041
L UNIT, ORGANIZATION, STATION, ZIP CADE QR AFD, MAJOR COMMAND . REASQON FOR SUBMISSION W, COMD
5218 Annual training conE
143d Infantry Detachment(LRS) TXARKG, Austin, TX 78763- 03] Change of rater oT
L FERIOD COVERED m. NO., OF n MILPO ©. RATED OFFICER COPY {Check une and daie) #. FORWARDING ADDRESS
FROM THRU MONTHS CODE
¥Year |AMonlh| Day Year |Month| Day ! GIVEN TO OFFiceR H
2. FORWARDEG TG OFFICER ouston, 77023
91102 |01 |91 | 07|14 2 48 4Dec9]

9. EXPLANATYION OF NONMRATED FERIODS

910201-910513 102 days change of duty

PART Il — AUTHENTICATION yflated wificer signature werifies PART | data and RATING OFFICIALS ONLY)

PAAT 1il ~ DUTY DESCRIPTION | Huter

2 NAME OF RATER [Lasl, First, MI} 5SS SIGNATURE -
HALVERSON, ROBERT L. — ] W _
GRADE, BRANCH, ORGANIZATION, DUTY ASSIGNMENT [ v DATE
LTC, MI, HHC 49th Armd Div, ACofS G2 9 Oct 91
! b. NAME OF INTERME DIATE AATER (Last. Firsl. AIF) SsN S{GNATURE
GRADE, BRANCH, OARGANIZATION, DUTY ASSIGNMENT DATE
. K4
<. NAME OF SENIOK HATER fLast. Firat, M1y SSN S:GNATUR .
BISCOMB, DAVID A, my (z,aﬁ/( 62/, 2t CM/’
GRADE, BRANCH, DRGANIZATION, DUTY ASSIGNMENT DATE ,
COL, AR, HHC 49th Armd Div, Chief of Staff RSNy G
d. SIGN('(UHE OF) E ED QEFICE < . DAaTE ) BAD?";FE":’;T[EHED [s 1] :‘.wnéﬂ‘lr:l?r&FLFslcEH 2. SR MPQ INITIALS :INgE OF
‘%{ﬂ—/ ?Jc 2{57\,&1,\ 22 Sep 91 4Dec9l nr 0

* PRINCIPAL BUYY TrTLE Detachment Commander - [=-ssumes 11800556Q

c. REFER TG PART Ilia, DA FORM 67-8-1

Responsible for the tactical employment, training, administration, personnel management, and
logistics of the company. Responsible for planning, making timely decisions, issuing orders
assigning tasks, and supervising company activities. Knowing capabilities of surveillance
teams and the most effective use of them. Must know the capabilities of the division staff
and division support staff. Exercise command through the executive officer, first sergeant
section sergeants and tem leaders. Employ company based on missions/taskings from the
division G2 and consideration of METT-T. Prepare plans with operations personnel.

Maintain close coordination/liaison with military intelligence and division tactical
operations center,

PART IV - PERFORMANCE EVALUATION PROFESSIONALISM (Hater

reweent with the folloicing stotemeres HIGH DEGREE LOW DEGAREE
st e peficcted i b below.y 1 P 3 3 s

f Ttemis # Brengh 84 Betans smducate e degioee
% be-itig d.-m'n'pl'lu- 1af Che rutedd wfficvr

- PROFESSIONAL COMPETENCE

1. Possesses capacily 1o acquire knowledgelgrasp eoncepts ] H. Displays sound judgment 1
2. Demonstrates appropriate knowledge and expertise in assigned tasks 1 8. Seeks selfiimprovement 1
3. Maintains appropriate level of physical fitness PASS Q104 1 10. Is adapluble o changing situations 1
L. Malivates, challenges and develops subordinates - - 1 11. Sets und enforces high standards 1
5. Perfarms under physical and mental siress 1 12, Possesses military bearing and dppearance 771 /1 60 YES 1
i. Encourages candor and fea nkness in subordinates 1 13, Supports EQ/EREO 1
I. Clear and concise in wrilten tommunication ] 14 Clear and cuncise in vl communication i
1 PROFESSIONAL ETHICS (Comment on antv urea where the reted offucer » pariicualarty s tatierdiong e teeds aerpomeaen t
a.l. Extremely intelligent officer who can quickly master even the most

CEDIGATION complex problems. a.4. Works well with subordinates in a teaching/guiding role.

oyt 2.8, Judgment is sound and reliable. b.,1.2. Highly dedicated and responsible

DISCIPLINE professional officer. b.5.6. lUonest, straight forward officer who states his

INTEGRITY .

monaLcoumace [ CODNVictions professionally.

SeLFLESSNESS

MORAL STAND -
AAMDS

h‘ FORAM 67 I B REPLACES DA FOAMGT /1.1 JAN T3 WIHEH IS DESOLLTL, 1 MOV 79 US ARMY OFFICER EVALUATION REPORT
1 5EP 79 .




